REREI -7 11EEHET—4 2025
Toyo Seikan Group Social Data 2025

NES=] Employees
EI=L-74 Employee Composition
AMREN Employee Retention
AMBRX Human Resource Development
HAN—->F4 Diversity
(=] Workstyles
SENETT Labor Practices
I>T-IX0b Engagement
2R Health
HETe Occupational Safety
H=EvEE) Social Contribution Activities
FREFREARADOXZ Expenditures to Major Industry Associations
SSTHAR FELE FFOAA1BNMSBF3HA31HEFTOLIFMA
Period of data collection A fiscal year (FY) is a twelve-month period from April 1 through March 31 of the
following year.
EEE EERBRERE. BT, 7\ K- MIY—- REHE. HEEFEET, 48, HRZAER
The number of employees S0, ERZGEERER T (CEREZRLSH.

The number of employees excludes employees re-employed after retirement,
contract employees, part-time workers, temps from staffing agencies and
employees seconded to outside organizations, and includes employees seconded
from outside organizations to the Group.

Several figures are calculated based on different classification methods, as described
in the notes below the relevant table.
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$£51H8EHEYISR Scope of Survey (companies)

II-7 BFRIEI N~ TR\ T A AEEEF R INT
“Group” Toyo Seikan Group Holdings and its consolidated subsidiaries
ERII-T BERIEI N —TR=T 1) ALEREE Tt

“Domestic Group”

Toyo Seikan Group Holdings and its domestic consolidated

EETEHNBRRBISEDRICOVTIILL T DIENDTY The notation for cases where the scope of data collection differs is as follows.

E=ax JI—T15% JI—T13% JI—T12% JI—T9%t IIN-T7%

Company Name “fifteen” “Thirteen” “Twelve” “Nine” “Seven”

RIFENET ) —-TR-)71>J X Toyo Seikan Group Holdings o O O O O
BOFAEDR Toyo Mebius o o o

BOFHIE Toyo Seikan o o o o o
RIFENET I —-T1>2=7Y>% Toyo Seikan Group Engineering o

BOFMER Toyo Kohan o o o o o
E1577-h=E Fuji Technica & Miyazu O
MR T2 KOHAN KOGYO o o o
#5%/(wJ2 TOYO PAX o o

RiEFZE Tokan Kogyo o o o o o
HAR-=h>/tws—= Nippon Tokan Package o o O

HA%0O->v— Nippon Closures o o o o o

XEDR)\Wr—2 > Mebius Packaging o o o o o

F¥7/5Z TOYO GLASS o o o o o
BF A ARISA TOYO-SASAKI GLASS O

BFI7Y—-)L T % Toyo Aerosol Industry O O o

TOMATEC O O O @)
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{38 Employees
EESHB Employee Composition

Unit(s) : Person(s)

BT 0 A

S 2020FE 20215 E 20225 2023FE 202445
Scope of Survey FY2020 FY2021 FY2022 FY2023 FY2024
IN-T | ReEER bEp) <! &t Total 19,552 19,758 19,976 19,673 18,830
Group Number of Employees (by Region)™® 4, THIRGISERAE S Average number of temporary staff in addition to the employees above'® - (2,934) (2,843) (2,756) (2,615)

B4 Male 15,659 15,690 15,891 15,515 14,930
g Female T 3 ges| 4068 4085 4158 3,900
LR Ratio of female to total employees 19.9% 20.6% 20.4% 21.1% 19.8%
B Japan 13,939 13,737 13,750 13,651 13,651

5b, TAIERISERE S ? Average number of temporary staff in addition to the employees above® - (2,802) (2,743) (2,627) (2,539)

B% Male 12,038 11,814 11,786 11,628 11,554
"""" L Female T g0t 1,923) 1,964 2,023) 2,097
7% EEER Ratio of female to total employees 13.6% 14.0% 14.3% 14.8% 15.4%

757 (BABRC) Asia (excluding Japan) 4,294 4,399 4,485 4,517 3,931

5, THERREEFAE S Average number of temporary staff in addition to the employees above® - (66) (55) (64) (44)

B4 Male 2,477 2,473 2,614 2,602 2,318
"""" ik Female T ey 1026) 1,871 1,915) 1,613
% EE3R Ratio of female to total employees 42.3% 43.8% 41.7% 42.4% 41.0%
7XU7 United States 779 926 950 810 643

5b, TAIERISERE S ? Average number of temporary staff in addition to the employees above® - (8) (9) (15) (17)

B% Male 676 804 817 701 554
"""" Lk Female o s 12| 133 109 89
7% EEER Ratio of female to total employees 13.2% 13.2% 14.0% 13.5% 13.8%
3—-0w/\ Europe 369 443 514 479 439

4, THIERREEFAE S Average number of temporary staff in addition to the employees above® - (46) (31) (50) (15)

B4 Male 322 378 438 402 365
"""" ik Female T g eS| e T 4
%L Ratio of female to total employees 12.7% 14.7% 14.8% 16.1% 16.9%

Z0fth Other regions 171 253 277 216 166

5b, TAIERISERE S ? Average number of temporary staff in addition to the employees above® - (12) (5) (0) (0)

B% Male 146 221 236 182 139
"""" Lk Female sl g a3 27
7% EEER Ratio of female to total employees 14.6% 12.6% 14.8% 15.7% 16.3%

%1 BAGEEE3A31HEER. BNIREE12A318BA0T—5%18#, (1) Data as of March 31 of each fiscal year for Japan and as of December 31 of each fiscal year for overseas

X2 FEROTIGABZINR T, IREFEFAE BB ES  EHBSLUTIA MeEH, kiEtt8%BR< (2) . The annual average number of temporary employees is not included in the total number of employees. The number of temporary employees includes contract employees, associate

employees, and part-time workers, and excludes dispatched employees.
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t%¥E Employees

==Y (VAN
A#1i7ENE Employee Retention Unit(s) : Person(s)
== 20205E 20215E 2022FFE 2023FE 20245FE
Scope of Survey FY2020 FY2021 FY2022 FY2023 FY2024
9%t Nine wREs! #%% New graduates Ast Total 321 296 245 267 260
Number of recruits®" Bt Male 243 230 184 213 188
i Female T el 66| 61  s4 72
7ELEER Ratio of female to total employees 24.3% 22.3% 24.9% 20.2% 27.7%
FRiR Mid-career recruits &&t Total 129 111 151 146 171
B Male 103 97 122 115 126
ik Female | el 4l 20 31| 45)
7ELEER Ratio of female to total employees 20.2% 12.6% 19.2% 21.2% 26.3%
IR EC SR Percentage of new hires who are women 23.1% 19.7% 22.7% 20.6% 27.1%
hiEERFLEER Ratio of mid-career to total recruits 29.7% 31.3% 36.1% 33.9% 39.7%
74 Seven | FIEhETERT? RTINS EROER
Average length of service®® Gender gap in average length of service 3 22 £ ol £z
St Male 17.7 17.9 18.7 18.3 18.3
Lt Female 134 40| 153 152 15.1]
9tt Nine IRk i n Bt Total 2.5% 2.5% 3.4% 3.6% 3.7%
Regular employee turnover® S% Male - 2.2% 3.2% 3.4% 3.4%
4t Female | - 41% 47%|  44%| 5.1%|
TEEEZBEMZE Re-employment Rate after Retirement 74.5% 78.9% 76.6% 80.8% 80.9%

X1 FEAEHEEmITICTEST (1) Including mid-career recruits seconded to outside organizations and excluding workers seconded from outside organizations
%2 ZEE3A31BRR0T—5%8B#, (2) Data as of March 31 of each fiscal year.
%3 H2#P&DH (3) Voluntary resignations only

A#BH Human Resource Development

20205% 20215F% 20225 % 2023FE 20245F%

FY2020 FY2021 FY2022 FY2023 FY2024
U0 =T Group| 5o ERBISHE ERIAER Number of applications for self-development correspondence courses 3,257 3,443 3,413 2,938 3,048
7%t Seven | R METMEEA (F5M) Annual training expenses (million yen) 222 314 338 422 490
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t%¥E Employees

==LivUN

H4\—>F1 Diversity Unit(s) : Person(s)
EESTEH 2020FE 20214EE 20224EE 2023FE 20244
Scope of Survey FY2020 FY2021 FY2022 FY2023 FY2024

ot TESESER(FRR ) &st Total 8,719 8,661 8,702 8,706 8,698

Nine Number of Employees (by Age Group)™®) St Male 7,451 7,372 7,381 7,355 7,289

B 1,268 1,289 1321 1351 1,409

30m%Ki#E Under 30 2,256 2,179 2,241 2,230 2,215

SE1% Male 1,830 1,767 1,832 1,805 1,769

il Female T a6 ar2| q00|  Tazs| 7 ass

LEZR Percentage to total 25.9% 25.2% 25.8% 25.6% 25.5%

30~395% 30 to 39 2,204 2,210 2,099 2,054 2,027

SE1% Male 1,879 1,885 1,771 1,738 1,712

B 325 325 328 316 315

L Percentage to total 25.3% 25.5% 24.1% 23.6% 23.3%

40~495% 40 to 49 2,478 2,405 2,398 2,316 2,266

SE1% Male 2,119 2,042 2,028 1,953 1,883

B 3s9| 363 370 363 383

L3R Percentage to total 28.4% 27.8% 27.6% 26.6% 26.0%

50/ Over 50 1,781 1,867 1,964 2,106 2,190

SE1% Male 1,623 1,678 1,750 1,859 1,925

B 158 189 214 T 247265

L Percentage to total 20.4% 21.6% 22.6% 24.2% 25.2%

JETE#R#T BT 23 Percentage of non-regular employees® ) 21.1% 19.9% 19.2% 18.0% 18.4%

x4 (4) SR &st Total 1,077 1,148 1,333 1,386 1,469

Number of managers®® Bt Male 1,046 1,111 1,287 1,329 1,394

B s Y 46| s7l S 75

BRI Percentage of female managers 2.9% 3.2% 3.5% 4.1% 5.1%

%6 (6) HBEOBLOEROER" 2558 All workers - - 66.9% 69.6% 69.0%

Gender wage gap!” S5IEARERSEE Regular workers out of all workers - - 72.8% 73.5% 73.0%

T S5IFIEAVEMSME Non-regular workers out of all workers | ST ST 55.0%| 55.7%| 51.6%

X1 ERFEAA1HIEROT—5%188 (1) Data as of April 1 of each subsequent fiscal year.

%2 BREFEA4F1BRROT—5%1B# (2) Data as of April 1 of each fiscal year.

%3 FFIEMMHEIEE: JFERHR/ (ERHE+IFERHE) FERHER EERBERE. BT, 7I\h N-IM(Y-2RT

(3) Ratio of non-regular employees to the total of regular and non-regular employees. Non-regular employees consist of workers re-employed after retirement, contract employees and part-time workers.

%4.5 SRFEEAF1BREROT —9%2188. SEFEHICDOE20209FE, 2021FE (394t 20226FE (I T EOMSELETECHIIDEOHEEICBIT BEE ] (PR27FEEFEHE64S) ORECEITARUTVSIRIT124HIONT, FRECEISEH. 2023FE (F2022FE(CHFI7Y -V ZBNMU13 TS, 20245E
©2023FELEU13# TE S, B8, HAFOVWTRENSHANDEBEEIRE. NS HHAOEBEESATEL,.

(4)(5) Data as of April 1 of each following fiscal year is presented. The scope of aggregation covers 9 companies for fiscal 2020 and fiscal 2021. For fiscal 2022, data was calculated for 12 companies that disclose information in accordance with the Act on Promotion of Women’
s Participation and Advancement in the Workplace (Act No. 64 of 2015). For fiscal 2023, Toyo Aerosol was added to the calculation, bringing the total to 13 companies. The data for fiscal 2024 is also aggregated from the same 13 companies as in fiscal 2023. In calculating
the data, seconded workers from our company to outside companies are excluded, while seconded workers from outside companies to our company are included.

%6,7 20226 (G DR TEICH I DIEROHEECRITDIER] (PR27EEEHEC4S) OMECEIEARELTVS 141 CONT, ERECEIEEH, 2023FEN5 (3144 LUTOMATECD153H (DN TEST, B8, HEEF(COWTEHEITICEATER,

(6)(7) For fiscal 2022, the data was calculated for 14 companies that disclose information in accordance with the Act on Promotion of Women's Participation and Advancement in the Workplace (Act No. 64 of 2015), in accordance with the provisions of the said act. From fiscal
2023 onward, the data is aggregated for these 14 companies as well as TOMATEC for a total of 15 companies. In the calculation, seconded workers are counted as belonging to their original companies from which they are seconded.
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t%¥E Employees

H4I\—->F1 Diversity

SE5TEEHE

20204
FY2020

20214
FY2021

20226
FY2022

BT 1 A

Unit(s) : Person(s)

2023€FE
FY2023

20244
FY2024

Scope of Survey
9%t Nine

FEERIFERIREEUSE Use of maternity leave - 45 38 42 48
BRIAENRE &5t Total 201 119 180 197 202
Use of maternity/childcare leave B1% Male 92 66 144 159 150

g Female T 19| sa 36 38 52
BIRAENSRE &5t Total - 260 230 257 218
Employees eligible for childcare leave B1% Male - 207 192 214 178

g Female - sa 38 43 a0
BIRAEREE B1% Male - 31.9% 75.0% 74.3% 84.3%
Childcare leave usage rate ) _Q_'IV_{ -F-e-r%-aié ------------------------------------------------ I 160(-)% ------ 94-70/; ------ 8é45/o ------ 1?;06%
B IRIAREF AR OERE &5t Total 97.1% 100.0% 97.6% 100.0% 100.0%
Return-to-work rate after taking childcare leave B1% Male 100.0% 100.0% 100.0% 100.0% 100.0%

gk Female T 91.3%| 100.0%| 92.6%| 100.0%| 100.0%
FHOBENBFIBAE &5t Total 80 101 107 108 136
Use of child nursing leave B1% Male 20 13 14 24 34

gk Female Tl 6| gs| 93 ga| 102
B RS HEEFSTIER RE &5t Total 151 196 214 154 166
User of the childcare short-time work system B1% Male 1 6 9 8 15

gk Female T 1s0] 190 20| 146 1 151
NEAREHEFRAE &st Total 2 1 1 3 3
Use of long-term nursing care leave B1% Male 1 0 1 1 1

gk Female T | | of of 2
EARIREEFRAE &st Total 10 10 16 23 23
Use of short-term nursing care leave B1% Male 2 3 8 12 10

gk Female T 8] i 8] ul 13
NGRS BEHENAE &st Total 1 2 2 2 0
Use of shorter working hours system B1% Male 0 1 1 0 0

gk Female T i | | o 0
FEH\EERZ™ Ratio of handicapped employees* 2.2% 2.2% 2.2% 2.4% 2.5%

% BEE6H1BIRIE * As of June 1 of each year

6/15




t%¥E Employees
&7 Workstyles

EESTERH 20205E 20215 E 20226 20235FE 20245E

Scope of Survey FY2020 FY2021 FY2022 FY2023 FY2024

9%t Nine BIAIRIRERISER Rate of paid leave days taken to those granted during the year 47.7% 61.6% 73.0% 75.9% 74.9%
1 ABEDEEHRAIREEHEE. (H) Average days of paid leave taken per employee (Day(s)) 9.9 11.5 13.7 14.4 14.0
1 AHIDERIFR TS EIRERS (BFR) Average annual hours actually worked per employee (Hour(s)) 1,995 2,024 2,015 2,010 2,000
1 ABHIEDEERS S @SR (128 &1zD) (B¥R) Average monthly overtime work hours per employee (Hour(s)) 21.0 21.8 20.9 21.1 19.6

551847 Labor Practices
st 20204 20214 20225 20234 20245

Scope of Survey FY2020 FY2021 FY2022 FY2023 FY2024

G- HEHESHIIAZE Union membership rate

Group

IV9—=I AN Engagement
- | 20204 20214/ 20226 20234 20244

Scope of Survey FY2020 FY2021 FY2022 FY2023 FY2024

74t Seven | #EEEI>H-T AR Employee Engagement* ) ) 50.7 50.8 50.9

X REERIAIO>T(7 (HMBK Wellness) hHRMHIZIHOPEY —AA |&E>TRITE. [T>5 - X2 M (&, [HERAOZE I[&BI0ZT (BR-BAR) IMEBCHI26 L 010 3 DO BmNSAIE. . [HRETE2S 31t BNEBOFTrUT Py TEREM X-STE, BEN - EAN(CRENZC
ENTERMIBNENEATE Y DIEIR

* Measured using the HoPE Survey provided by Hoken Dohjin Frontier (now MBK Wellness). “Employee engagement” is assessed from three perspectives: “affective commitment to the organization,” “fulfillment of roles (intention/motivation),” and
“ambition for work.” In addition, "workplace with growth opportunities" is an indicator that measures whether employees can envision their own career advancement and growth and whether they can engage in their work autonomously and
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t%¥E Employees

{#FE Health

I —TFHiEEE
The Group’s Common Health
Management Indicators

2024FE~2026FE
FY2024 - FY2026

SEtEEH

Scope of Survey

2020£E
FY2020

2021£E
FY2021

20224
FY2022

2023%E
FY2023

2024%E
FY2024

TRk ! 100% BEERED I-7° i-07 457° A Toyo Seikan Group Holdings 100.0 100.0 100.0 100.0 100.0
Regular check-up participation rate ) E¥AE Toyo Seikan 100.0 100.0 100.0 100.0 100.0
(%) S3¥$MER Toyo Kohan 100.0 100.0 100.0 100.0 100.0
HRiEEZE Tokan Kogyo 100.0 100.0 100.0 100.0 100.0
HA%O->v— Nippon Closures 100.0 100.0 100.0 100.0 100.0
XE™Z )4 — >4 Mebius Packaging 100.0 100.0 100.0 100.0 100.0
B3¥152 Toyo Glass 100.0 100.0 100.0 100.0 100.0
TEERAREE 100% BUEBEUED -7° K07 100" & Toyo Seikan Group Holdings 73.3 82.5 84.3 89.8 97.3
Detailed inspection participation rate S¥REE Toyo Seikan 32.9 71.3 57.2 69.5 69.3
(%) B3¥8M3R Toyo Kohan 82.6 84.3 93.0 98.8 98.2
SfEERE Tokan Kogyo 58.4 39.2 32.8 67.4 67.2
BHAY0->v— Nippon Closures 82.8 78.5 98.9 92.9 100.0
AEZ) 4 —S>4 Mebius Packaging 58.7 77.1 80.4 81.4 90.8
F¥H52X Toyo Glass 78.0 46.0 65.0 72.0 86.3
BERFRE*? AIFELD TR SRR I-7° i-07 457° A Toyo Seikan Group Holdings 65.2 64.9 72.9 50.1 50.2
Participants with any abnormal results Lower than the previous year SR Toyo Seikan 67.9 65.4 63.0 60.2 62.2
(%) S3¥$MER Toyo Kohan 58.5 54.7 58.0 59.2 58.8
HRiEEZE Tokan Kogyo 73.2 76.4 83.5 72.2 84.1
HA%O->v— Nippon Closures 60.7 55.7 59.2 60.0 61.9
XE™Z )4 — >4 Mebius Packaging 64.4 63.0 68.3 63.4 65.0
B3¥152 Toyo Glass 73.8 59.4 72.1 78.4 60.2
BIERE RS 70%B £ BUEEUED -7° k-0 400" & Toyo Seikan Group Holdings 64.4 69.6 66.8 66.6 69.5
Participants with an ideal body weight™ 70% or more SR Toyo Seikan 69.2 67.4 67.6 67.5 67.5
(%) BSEHHER Toyo Kohan 66.4%8 65.1%€ 67.7 67.5 66.2
SfEERE Tokan Kogyo 61.9 62.0 60.9 61.4 59.6
BHAY0->v— Nippon Closures 60.1 61.8 60.7 60.7 56.2
AEZ) w4 —S>4 Mebius Packaging 64.2 64.8 65.3 63.9 64.6
B¥H352 Toyo Glass 61.9%8 69.9 63.6 59.1 61.5
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t%¥E Employees

f#FE Health
DI —THEEIEE
The Group’s Common Health
Management Indicators S TERE 20205E 20215E 20225 2023%E 20245
2024 E~2026EE Scope of Survey FY2020 FY2021 FY2022 FY2023 FY2024
FY2024 - FY2026
IERYEE AR BIEELO TS BEBIES I-7° 107 427" & Toyo Seikan Group Holdings 8.7 9.4 9.2 9.2 8.5
Participants who smoke Lower than the previous year S8 Toyo Seikan 31.9 30.3 30.6 31.3 31.1
(%) BU¥8MR Toyo Kohan 30.6™® 28.4*® 27.9 27.7 27.8
HRiEEZE Tokan Kogyo 30.4 29.3 29.2 29.0 27.9
BA%Y0->+— Nippon Closures 40.0 36.4 31.2 33.9 34.0
AEYRIwr— >4 Mebius Packaging 32.6 31.5 35.2 34.4 31.8
B¥HS5X Toyo Glass 38.1%8 34.7 33.6 33.8 29.9
BEBIEE AIEELD TRV BUERIER) I-7° -7 4V0" X Toyo Seikan Group Holdings 20.8 22.3 27.3 28.0 27.4
Participants having an exercise habit® Not lower than the previous year S8 Toyo Seikan 19.4 20.3 20.5 21.7 22.9
(%) SCFIR Toyo Kohan 26.5*° 26.4%° 28.6 31.0 32.9
TREEZ Tokan Kogyo 22.6 19.4 20.3 19.0 30.1
BHAY0->v— Nippon Closures 16.2 20.7 22.1 20.5 20.0
AEDR)\wr—= >4 Mebius Packaging 19.0 21.9 21.2 21.9 22.0
B¥ 45X Toyo Glass 20.9%8 28.7 32.8 31.5 32.0
FEAR(CLD T RABNEINTLR ADEIES 60% BB V-7 K-I7" 49" X Toyo Seikan Group Holdings 68.6 72.5 56.7 63.7 61.0
Participants getting a good night'’s rest 60% or more S35 Toyo Seikan 54.0 48.9 58.4 56.6 57.8
(%) BEHER Toyo Kohan 62.1%8 57.5%8 64.7 63.5 64.4
HRiEEZE Tokan Kogyo 51.2 54.4 51.7 53.0 66.1
BA%Y0->+— Nippon Closures 56.5 59.3 58.8 63.2 61.6
XEDZ)\wr—2>4 Mebius Packaging 51.4 57.4 57.5 49.2 51.9
B¥HS5X Toyo Glass 58.3%8 54.3 53.0 61.5 51.4
EREZIER BIEERE LD _EFRO BEBUEED -7°-M7 120" & Toyo Seikan Group Holdings 14.3 16.6 13.2 16.7 19.9
Alcohol consumption rate Not higher than the previous year S5 85 Toyo Seikan 17.7 13.0 14.6 16.0 15.1
(%) H¥3MIR Toyo Kohan 10.27 10.8%® 9.8 10.0 6.4
TREEZ Tokan Kogyo 32.0 11.3 15.0 13.4 15.5
BHAY0->v— Nippon Closures 32.5 21.0 18.5 14.6 8.3
AEDR)\wr—= >4 Mebius Packaging 13.7 10.5 12.8 16.3 14.7
B¥H52 Toyo Glass 24,3%® 18.3 18.6 18.0 22.1
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t%¥E Employees

{#FE Health

I —TFHiEEE
The Group’s Common Health
Management Indicators

2024FE~2026FE
FY2024 - FY2026

== |
Scope of Survey

2020£E
FY2020

2021£E
FY2021

20224
FY2022

2023%E
FY2023

2024%E
FY2024

IMEUAER (ZERERFMAEN 2008 LOANDEIE) BFBUED I-7° -7 197" & Toyo Seikan Group Holdings 0.2 0.2 0.0 0.2 0.2
Participants with high blogd sugar risk S8 Toyo Seikan 0.4 0.1 0.2 0.3 0.2
(200 mg/dl or higher fasting blood sugar) SEHIR Toyo Kohan 03°® 06° 02 02 01
HRiEEZE Tokan Kogyo 0.3 0.2 0.2 0.4 0.3
BHAYO0->¥— Nippon Closures 0.6 0.1 1.4 0.1 0.3
XEDZ)\wr—2>4 Mebius Packaging 1.1 0.5 0.5 0.5 0.9
BU¥HS2 Toyo Glass 1.0%8 0.1 0.2 0.4 0.4
HEFRAREETREZE (HbALcH'8.0l LOADEIS) 0% BEBED I-7° K-07" 427" 2 Toyo Seikan Group Holdings 1.0 0.9 0.1 1.4 0.8
Rate of poorly managed .diabetes patients . S¥REE Toyo Seikan 1.1 0.7 1.0 0.9 0.7
(Percentage of people with HbA1c of 8.0 or higher) S8R Toyo Kohan 06 1o 04 0.6 0.5
TREEZ Tokan Kogyo 1.4 1.2 1.4 1.1 1.0
HA&YO0->v¥— Nippon Closures 0.8 0.6 1.2 0.5 0.6
XEDZ)\wr—2>4 Mebius Packaging 1.7 0.7 1.0 1.0 0.8
F¥HSZ Toyo Glass 1.2%8 0.7 0.7 0.9 0.5
MEYRIER o 0% BOEEEED -7 -I7" 127" X Toyo Seikan Group Holdings 0.2 0.2 0.0 0.2 0.2
P;"ifgiﬁ’ﬁiﬁfiﬁ‘ﬁ’fﬁﬁﬂfHWI‘D*‘D“UE') S Ri# Toyo Seikan 0.5 0.5 0.5 0.3 0.6
(180 mm Hg or higher systolic blood pressure or 110 mm ¥R Toyo Kohan 0.3%® 0.6%8 0.3 0.5 0.4
Hg or higher diastolic blood pressure) ERFZFIZE Tokan Kogyo 0.8 1.1 0.8 1.1 0.7
(%) BHAYO0->+¥— Nippon Closures 0.4 0.3 1.6 0,2 0.3
XEDZ)\wr—2>4 Mebius Packaging 1.3 0.4 1.0 1.5 1.0
B¥HS5Z Toyo Glass 0.9%® 1.8 1.5 0.8 1.0
BIEER AR LD ETRUL BB I-7° K7 479" X Toyo Seikan Group Holdings 5.6 3.4 4.2 10.2 9.5
Participants under treatment for hypertension Not higher than the previous year S5 85 Toyo Seikan 11.2 12.0 11.0 12.3 13.5
(%) H5¥4§88R Toyo Kohan 6.6 8.7 8.5 10.0 10.2
TREEZ Tokan Kogyo 11.3 11.2 12.0 12.8 13.1
BHAY0->v— Nippon Closures 22.3 12.4 11.8 11.4 12.9
XEDZ)\wr—2>4 Mebius Packaging 14.0 7.0 9.4 15.0 17.4
H¥52 Toyo Glass 13.9 12.1 10.7 14.7 13.4
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t%¥E Employees

{#FE Health

I —THEERE
The Group’s Common Health

Management Indicators S TERE 20205E 20215E 20225 2023%E 20245

20245 E~20265E Scope of Survey FY2020 FY2021 FY2022 FY2023 FY2024

FY2024 - FY2026

BIMED>5EEHRS 100% SUERRY N-T° o071 X Toyo Seikan Group Holdings 100.0 100.0 100.0 96.0 100.0
Participants with hypertension and under SR Toyo Seikan 83.7 86.4 96.1 93.6 85.1
Ezzf;‘tme”t(s) F¥HMIR Toyo Kohan 76.3 78.4 75.0 85.3 85.1
HRiEEZE Tokan Kogyo 73.0 78.3 75.7 73.3 83.4
BA%Y0->+— Nippon Closures 90.2 85.5 92.9 87.0 95.9
XEDZ)\wr—2>4 Mebius Packaging 86.4 92.8 95.7 90.3 87.5
B¥HSX Toyo Glass 65.0 69.6 75.8 88.1 72.3
BIEO>51> hO—)LER 100% BUERIER) I-7° -7 4V0" X Toyo Seikan Group Holdings 95.7 100.0 75.0 76.0 78.7
(Cozr;tro' rate among hypertension S¥ R Toyo Seikan 45.8 49.6 57.4 65.5 57.7
IR Toyo Kohan 43.0 49.6 53.2 53.3 55.2
ERIERZE Tokan Kogyo 53.4 52.2 47.9 49.4 54.8
BHAY0->v— Nippon Closures 61.5 59.0 75.1 67.2 66.2
AEDR)\wr—= >4 Mebius Packaging 58.4 65.2 63.0 51.0 53.1
H¥/52 Toyo Glass 45.8 40.2 56.0 82.6 57.5
ARVAF IV ZHEER 100% BREEEEY I-7° K17 427" & Toyo Seikan Group Holdings 99.8 100.0 99.8 100.0 100.0
(Sf/:‘)ess check examination rate H5¥85E Toyo Seikan 96.6 98.1 97.2 96.0 97.0
¥R Toyo Kohan 93.8 94.2 99.5 99.4 99.9
EREEEEE Tokan Kogyo 90.6 92.6 95.5 98.3 98.2
BA%Y0->+— Nippon Closures 97.6 93.3 98.1 98.9 99.0
XEDZ)\wr—2>4 Mebius Packaging 96.0 100.0 99.1 99.8 99.9
B¥HS52X Toyo Glass 97.9 95.9 92.0 93.7 91.4
ARLZAFIVI BANVAER 10%ATF BUEREY I-7° K07 1V9° X Toyo Seikan Group Holdings 6.9 6.5 9.6 8.9 9.7
Stress check high stress rate 10% or less S¥REE Toyo Seikan 14.8 16.1 16.4 16.0 16.6
(%) S£4M3R Toyo Kohan 10.3 11.6 11.9 10.8 12.1
ERIERZE Tokan Kogyo 19.4 19.2 20.6 19.7 20.6
BHAY0->v— Nippon Closures 13.3 14.9 14.4 17.9 17.5
AEDR)\wr—= >4 Mebius Packaging 18.3 17.4 17.3 17.9 15.4
H¥52 Toyo Glass 12.6 16.0 18.2 21.6 19.5
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t%¥E Employees

f#FE Health
DI —THEEIEE
The Group’s Common Health
Management Indicators S TERE 20205E 20215E 20225 2023%E 20245
2024 E~2026EE Scope of Survey FY2020 FY2021 FY2022 FY2023 FY2024
FY2024 - FY2026
TS F4—Z L *C 85%L E BOESED I-7° K17 177" % Toyo Seikan Group Holdings 74.0 81.0 84.8 85.9 85.1
Presenteeism® 85% or more BERE Toyo Seikan 73.0 75.0 82.6 83.1 82.4
(%) BES¥4M#R Toyo Kohan - - 82.3 81.4 81.8
EREEEZEE Tokan Kogyo 76.0 78.0 83.7 84.2 83.7
BA%Y0->+— Nippon Closures 73.0 74.0 81.5 81.5 82.4
XEDZ)\wr—2>4 Mebius Packaging 76.0 74.0 82.7 82.7 82.7
B¥HSX Toyo Glass 77.0 76.0 85.2 85.1 86.0
TICITA=Z L ANV RIREEE 0.9%UF BUERIER) I-7° -7 4V0" X Toyo Seikan Group Holdings 0.0 0.2 1.8 2.8 1.4
Absenteeism mental health leave rate 0.9% or less S¥REE Toyo Seikan 1.4 1.3 1.2 1.0 1.0
(%) H5¥4§H8R Toyo Kohan 0.8 05 0.7 05 0.6
ERIERZE Tokan Kogyo 0.9 1.4 1.0 1.3 1.0
HA&YO0->v¥— Nippon Closures 0.5 0.8 1.1 0.9 0.7
AEDR)\wr—= >4 Mebius Packaging 1.9 1.6 1.8 1.0 1.3
H¥/52 Toyo Glass 0.1 0.1 0.4 0.5 0.2
TITCITA=Z I ANV ZIMAZEE 0.5%UF BEBIES I-7° -7 427" & Toyo Seikan Group Holdings 0.0 0.4 0.4 0.4 0.2
Absenteeism non-mental health leave rate 0.5% or less S35 Toyo Seikan 1.2 0.8 0.4 0.6 0.8
(%) F¥HMIR Toyo Kohan 1.9 03 0.2 05 05
ERFZFIZE Tokan Kogyo 0.4 0.5 0.3 0.5 0.7
BA%Y0->+— Nippon Closures 1.1 1.0 0.5 0.4 0.3
AEYRwr— >4 Mebius Packaging 0.0 0.5 0.7 0.6 0.7
B¥HS52X Toyo Glass 0.5 0.3 0.7 0.3 0.2
TJ—HIIH =AM 52.70 & BEBED )-7° K-07" 427" 2 Toyo Seikan Group Holdings - - 54.7 54.8 54.7
Work engagement”) 52.7 or more HEME Toyo Seikan - - 50.7 50.8 51.0
IR Toyo Kohan - - 52.4 52.3 52.1
ERIERZE Tokan Kogyo - - 49.4 49.9 50.1
BHAY0->v— Nippon Closures - - 49.8 49.4 50.2
AEDR)\wr—= >4 Mebius Packaging - - 50.3 49.8 49.9
H¥52 Toyo Glass - - 49.4 49.9 50.2
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t%¥E Employees

f#FE Health
DI —THEEIEE
The Group’s Common Health
Management Indicators 20205E 20215E 20225 2023%E 20245
2024 E~2026EE Scope of Survey FY2020 FY2021 FY2022 FY2023 FY2024
FY2024 - FY2026
HERRRURY 1004F BOESED I-7° K17 177" % Toyo Seikan Group Holdings - - 86 83 84
General health risk 100 or less S8 Toyo Seikan _ _ 104 105 105
¥R Toyo Kohan - - 94 90 91
HRiEEZE Tokan Kogyo - - 114 112 108
BHAYO0->¥— Nippon Closures - - 101 102 100
XEDZ)\wr—2>4 Mebius Packaging - - 106 108 107
B¥HSX Toyo Glass - - 102 102 98

X1 EINEME. BIRIARE. BRSCLKRELTVSEEBRMFS (1) The rate is calculated excluding employees who are on overseas assignments, childcare leave, or on leave due to illness or injury.
X2 HEEHEEERHIZEREMEROIPTROGIEBDOALINDLER (2) The ratio of individuals who had any findings in the health examination results submitted to the Labor Standards Inspection Office.

%3 BMI18.5~25Ki#MDE (3) Individuals with a BMI (Body Mass Index) of 18.5 to less than 25.
X4 LARIC2E]. 1 @&HD3053 U E0@EE%EEELTWBADEIE (4) Percentage of individuals engaging in 30 minutes or more of exercises at least twice a week.
%5 BIECIDERPOANE (BIECIDERPOANE +BIE UREBNEL60mmHgLLEFHIEBRIME 100mmHgbLE) EASAROAR) ARHPEE, ERRRIZITOMZ R CIIEZ FIF3EEERAL TS IEBRA

(5) The number of people undergoing treatment for hypertension / (The number of people undergoing treatment for hypertension + The number of people with hypertension (systolic blood pressure of 160mmHg or more or diastolic blood pressure of 100mmHg or
more) but not treated) Being under treatment means those who answered 'I am using medicine to lower my blood pressure' in the questionnaire of regular health check-ups.

%6 TLESTA—ALRIESE | 2021 FE Ikttt 1—Y R~ Co-Labol B 7> — b 20226 EN 5@ A 1IEBM
(6) Presenteeism measurement method: Until fiscal year 2021, it was a proprietary survey by Humanage, Inc.'s Co-Labo, and from fiscal year 2022, the Single-Item Presenteeism Question was used.

%7 (8 RERAIO>T(7 (FRMBK Wellness (#k) ) W4T BIHOPEY —A1 12fE>TAE
(7) We use the HoPE Survey, which is provided by HOKENDOHJIN-FRONTIER Inc. (currently MBK Wellness CO.,LTD.).

%8 40 L ZXIRICEEET Counted among people aged 40 and over
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t%¥E Employees
¥EEL Occupational Safety

EESTERH 20205E 20215 E 20226 20235FE 20245E
Scope of Survey FY2020 FY2021 FY2022 FY2023 FY2024
9%t Nine FEIEEREME(1F) Number of occupational accidents (Case(s)) 60 78 69 46 89
FBEKE(CLZEEEL(A) Number of injuries due to occupational accidents (Person(s)) 60 78 54 41 78
| BBEROS5ETEM(A) Number of casualties among the injured (Person(s)) | S | | |
EPY)L—7 Domestic Group E#EE*! Frequency rate” 1.37 1.29 1.72 1.09 1.31
SR Al manufacturing industry™ 1.21 1.31 1.25 1.29 1.30
EMYIL -7 Domestic Group BEFER*? Severity rate® 0.02 0.03 0.02 0.05 0.06
| mmE#sr Allindustries surveyed® T 09l 0.09] 009 0.09| 0.09]
| missEt Al manufacturing industry® T 070 008|008 o.o8] 0.06]
ESHEEDY )L — TRARCSHBH/I—F* Coverage of data collection among all employees of the Group®® 72% 71% 69% 69% 69%

K1 AREIBU ERUSARO—EB R IHEER IR SF BN E(CLITEE L ENEFHERFRHIEx 1,000,000

(1) Frequency rate: The number of fatalities and injuries caused by ccupational accidents resulting in at least one day of absence from work or the loss of a body part or function / Total hours worked x 1,000,000
X2 FENF5EIER AL ENEHEIFREIE X 1,000

(2) Severity rate: Total workdays lost / Total hours worked x 1,000

X3 IN-KQFEF4B1HOMEEHERVWTETE

(3) The coverage ratio is based on the numbers of employees as of April 1 of each year

X4 HE . BESBHASELEEAEER

(4) Source: The Ministry of Health, Labor and Welfare’s Survey on Industrial Accidents
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SEmiEE) Social Contribution Activities

E =yl

Scope of Survey
9%t Nine

SaEHEE (FI2£38) Main Social Contribution Activities Results (Including Donations)

Number of Participants in Environmental Month Events

20215E 20225 E 20235FE 20245 E
FY2021 FY2022 FY2023 FY2024

TEED55. FFEEASET Total Amount of Donations (among the following entries) 31 53 62 14
gt SenHE KEWSMZIE(BEAM) 0 30 15 0
Harmonious coexistence with local communities | Disaster Relief Support (Million ven)

gt = 0ESN(EHM) 3 3 4 4

Community Activities (Million yen)
RSB ERZ - BB (B AM) 1 1 3 2
Development of the next generation International Exchange and Education (Million yen)

=itT-32b- AR—-Y(EHA) 1 1 0 1

Arts, Culture, and Sports (Million yen)

FlifzR(B A M) 23 14 35 3

Academic Research (Million ven)

BEEAM) 3 3 4 3

Education (Million yen)

HEHRZEOEEEE(K) 38 51 74 105

Number of Outreach Classes Conducted (School(s))

Hjﬁlj?ﬁ%@%bl])@k()\.) 3,033 4,329 6,165 6,341

Number of Students in Outreach Classes (Person(s))
RIBRS RIBERE (BAM) 0 1 1 1
Environmental conservation Environmental Conservation (Million ven)

RIBARBANY MEIIAZ(AN) 679 509 329 1,546

XZHEARHES EOTIREEST, LU, Mgt 0/EE |BRCEER LI - ST ABEERLED . EEMAANIATRFMORIDT(TREDES). BLUBUEMERBEFS TR,

The total amount of the donation for tax purposes. However, "Community Activities" expenses include expenses related to the Museum of Package Culture. It does not include donations, volunteer work, or other activities personally

undertaken by employees, nor does it include actual political contributions.

EREREEADZH Expenditures to Major Industry Associations
e i

Scope of Survey

20216
FY2021

2022
FY2022

2023FE
FY2023

20245 E
FY2024

9tt Nine

FREFREAANDZH (B73H) Expenditures to Major Industry Associations (Million yen)

116
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